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Definitions

In these rules and regulations the following words and expressions shall, unless the
context otherwise requires, bear the following meanings:

‘Administrator’ means the individual Affiliated Member nominated within each County
Association as the primary point of contact between that County Association and Bowls
England. The applicable County Association shall be entitled to change its Administrator
at any stage upon the provision of written notification to Bowls England.’

‘Affiliated Member’ means any bowler who is a member of a club affiliated to any of the
County Associations;

‘Annual General Meeting (AGM)’ means the general meeting of the company that takes
place annually, where full members may attend, enter debate and exercise their voting
rights;

‘The Articles’ means the Articles of Association of the Company;

‘Associate Member’ means all those bowling associations and leagues who oversee and
play in leagues on a competitive or friendly basis. The membership of Associate
Members must comprise of only Affiliated Members;

‘Authorised Representative’ means the appointed representative(s) entitled to vote on
behalf of the County at the Bowls England AGM;

‘Board’ means the body appointed by the Full Members to be the managing authority for
the Company;

‘Bowls’ means the sport and pastime of flat green outdoor bowls as practised by
participants in England in accordance with the Laws of the Sport;

‘Chief Executive’ means the person engaged by the Company to manage its affairs who
is answerable to, and responsible for, implementing the decisions of the Board;

‘Clubs’ means the designated clubs of each County Association which are affiliated to
the company;

‘The Company’ means Bowls England;

‘County Association’ means each and any County Association in existence and
recognised by the Company;

‘County Conference’ means a meeting of appropriate County Representatives;
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‘Director’ means a Director of the Company;

‘Full Member’ means the Directors and the County Associations who will be represented
by their Authorised Representatives;

‘Members’ means all the County Associations, other organisations and individuals
admitted to membership (of any class or category) of the Company whether entitled to
attend or vote at General Meetings or not;
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Regulation 1: Organisational Charts

Audit, Nominations
and Remuneration and
HR Committees
(Reg. 5)

Management,
Audit & Review
Committee
(Reg. 8)

Company
Chair and eight Directors
Two Authorised Representatives from each County Association
Chief Executive (Company Secretary)

The Board
Chair
Five Directors (elected by the Company)
One Senior Independent Director
Two Independent Directors

The Staff Team
Chief Executive

Disciplinary
Panel
(Reg. 5)

Presidential
Team
(Reg. 6)
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Regulation 2: Membership

1. Full Membership

The Full Members (hereafter referred to as Member) of Bowls England shall be the
Directors and the County Associations listed in Section 3 of this Regulation each
comprising of at least four affiliated Clubs, whose boundaries and rules have been
approved by the Company.

2. Applications for Full Membership

Applications by a County Association to become a Full Member of Bowls England shall be
made to the Chief Executive.

3. County Associations and Groups
The following are the County Associations identified in groups:

North: Cumbria, Derbyshire, Durham, Lancashire, Lincolnshire, Northumberland,
Nottinghamshire and Yorkshire.

East: Bedfordshire, Cambridgeshire, Essex, Hertfordshire, Huntingdonshire,
Leicestershire, Norfolk, Northamptonshire and Suffolk.

South: Berkshire, Buckinghamshire, Hampshire, Isle of Wight, Kent, Middlesex,
Oxfordshire, Surrey and Sussex.

West: Cornwall, Devon, Dorset, Gloucestershire, Herefordshire, Somerset,
Warwickshire, Wiltshire and Worcestershire.

4. Resignation of Membership

No Member shall resign as a member of Bowls England without giving the Chief
Executive written notice of its intention to do so. No resignation shall release the
Member from any monetary or other obligation to Bowls England.

5. County Associations (Members)

5.1 County Constitutions/Rules and the Bowls England Rules

a) Each County Association has authority over and responsibility for the
administration of the Sport of Bowls within its County.
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b)

c)

d)

e)

Each County Association shall have constitutions and/or rules for their own self-
government, which must not be in contradiction of the Bowls England Rules and
Regulations or Articles of Association. A copy of County Association constitutions
and/or rules must be submitted to Bowls England.

Each County Association as a member of Bowls England is bound by and must
comply with the Rules & Regulations and Policies of Bowls England, as amended
from time to time.

Each County Association will make any necessary changes to its constitutions
and/or rules as required by Bowls England, from time to time, to recognise the
function of Bowls England as the sole national entity responsible for organising
and administering the sport of Bowls of which they are a Member.

Each County shall forward to the Chief Executive a list of affiliated Clubs, not
later than the 1st May in each year.

5.2 Responsibility of Membership

All clubs and county associations, must as a qualification of membership adopt and

follow:

a) All policies and guidelines approved by Bowls England.

b) All procedures set out in Bowls England Regulation 9, 9A and 9B when dealing
with any disciplinary/misconduct issues.

c) All members shall be deemed to have made themselves familiar with, and agreed
to be bound by the UK Anti-Doping Rules and to submit to the authority of UK
Anti-Doping in the application and enforcement of the Anti-Doping Rules. The
UK Anti-Doping Rules apply to all members participating in the sport of Lawn
Bowls for a minimum of 12 months from the commencement of membership, in
accordance with Bowls England’s Rules & Regulations whether or not the
member is a citizen of, or resident in, the UK.

d) All sanctions, recommendations and/or decisions from the Case Management
Panel or National Disciplinary Panel.

e) These requirements shall be included in all Club and County Constitutions.
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Non-compliance could result in Bowls England suspending or disaffiliating members or
affiliated clubs.

5.3 Applications for New Membership

No application for the creation of any new County Association, comprising of Clubs from
within an existing County Association, shall be granted unless and until the Bowls
England Board is satisfied that the creation of such new County is in the best interests
of the Sport of Bowls and Bowls England.

5.4 Alterations to Membership and/or Boundaries

Clubs may change their County Affiliation provided that both Counties concerned agree
and apply to the Board for approval. In the event of one of the Counties disagreeing,
the matter shall be referred to the Board for determination.

6. New Clubs

All new clubs seeking membership of Bowls England must have a minimum of 16
bowling members and comply with all Bowls England rules and regulations.

7. Life Membership

7.1 Bowls England, through the Board, may award Life Membership to any person who
has rendered exceptional services to the sport of Bowls and/or Bowls England.

7.2 Any nominations to confer Life Membership shall be submitted to the Chief
Executive not later than the Monday of Week 36 in any year.

7.3 Any Life Membership shall be conferred at the Annual General Meeting or as
appropriate.

8. Honorary Membership

All former Honorary Life Members and Past Presidents of the English Bowling Association
and English Women’s Bowling Association are recognised as Honorary Members of Bowls
England. Bowls England, through the Board, may also award Honorary Membership to
any person who has rendered outstanding service to the sport of bowls and/or Bowls

England.

9. Rights and Privileges of Membership
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In addition to the rights and privileges that may be covered elsewhere in the Articles of
Association and the Rules and Regulations, all classes of membership shall benefit from:

Service

Clubs

Individuals

Associate
Members

BE e-newsletters

v

v

BDA services

Bowls Bash

Bowls’ Big Weekend

Bursaries

Celebration Matches

Coach Bowls

Disciplinary Advice

Greens Maintenance Advisory

Health & Safety

Insurances

Internationals

Laws of the Sport Advice

Legal advisory service

Licensing

Loans (Greens & Development)

National Championships

Play Bowls Platform

Recruitment Advice & Support

Safeguarding

Tax Advisory

Umpires

Website & on-line information

Youth Development

10. Membership and Insurance

In the event of any of the membership classes of Bowls England, as defined in the
Articles of Association, not meeting the requirements of Bowls England by failing to
have appropriate civil and public liability insurance cover as advised/required by Bowls
England they must advise and indemnify Bowls England against any action that may be
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forthcoming as a result of non-compliance in a format prescribed from time to time by
Bowls England.

Regulation 3: Election of Directors

1. The Directors of the Company shall consist of the Chair, five Elected Directors, one
Senior Independent Director and two Independent Directors which are appointed by the
Board.

2. All Directors, with the exception of the Independent Directors, shall be elected in
accordance with the Articles of Association.

3. Nominations for Directors must be received by the Chief Executive by the Monday of
Standard Week 44.

4. Voting returns for the Election of Directors must be received by the Chief Executive
by the Monday of Standard Week 50.

5. The election and appointments of Directors should be informed by the skills and
experiences required to maintain a well-balanced and effective Board.
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Bowls England: Board Terms of Reference

1. Purpose and Scope

The Bowls England Board (the “Board”) is the ultimate decision-making body of the
organisation, responsible for providing strategic leadership, ensuring effective
governance, and safeguarding Bowls England’s mission and values. These Terms of
Reference define the Board’s authority, composition, responsibilities, and operating
procedures.

2. Board Objectives

1.

Strategic Direction

Set the overarching vision, strategy and budgets for bowls in England, ensuring
alignment with stakeholder needs and long-term organisational sustainability.
Governance and Compliance

Maintain strong governance structures and practices, complying with all relevant
laws, regulations, and best-practice standards, notably The Code for Sports
Governance.

Oversight and Accountability

Monitor organisational performance, financial health, and risk management,
holding the Executive Team accountable for delivering results aligned with Bowls
England’s strategic priorities.

Representation and Advocacy

Represent the interests of the bowls community at county, national and, where
relevant, international levels, cultivating partnerships and promoting the sport’s
growth and reputation.

3. Composition and Membership (aligns to Code for Sports Governance Tier 3
requirements)

1.

2.

10

Board Composition

o The Board shall comprise a mix of member elected, and independent
directors, as stipulated in Bowls England’s Articles of Association.

o The size of the Board should be sufficient to represent diverse skKills,
experience, and perspectives while remaining manageable for effective
decision-making.

Chair

o The Chair leads the Board, ensuring good governance and facilitating
effective discussions.

o The Chair is responsible for setting meeting agendas (in collaboration with
the Chief Executive (CE) and ensuring Board members receive accurate,
timely information.
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3. Independent Directors

o Independent directors bring objective, external expertise to the Board.

o They shall have no material or pecuniary relationship with Bowls England
that could compromise their independence.

o The SINED is elected by the Chair from the Independent Directors serving
on the Board of Directors. Their role is primarily to advise and appraise
the Chair, and to chair the Nominations Committee

4. Elected Directors

o Whilst being objective, Elected Directors provide representation for Bowls

England’s members.
5. Co-opted Directors

o In exceptional circumstances a Director may be co-opted onto the Board
if this is necessary to ensure that the Board has the skills and/or
experience necessary to fulfil its role

6. Term of Office

o Directors serve fixed terms as laid out in Bowls England’s Articles of
Association.

o Terms may be renewable subject to performance and the rules on
maximum consecutive service.

7. Skills and Diversity

o A formal skills matrix will be used to ensure the Board collectively has the
skills necessary to deliver the strategy.

o The Board should reflect the diversity of Bowls England’s community,
actively seeking broad representation of gender, age, ethnicity, and other
relevant factors.

4. Roles and Responsibilities

1. Strategic Oversight
o Approve Bowls England’s strategic plan and review progress against
stated objectives and key performance indicators.
o Ensure that the organisation’s mission, vision, and values remain relevant
and are upheld in all activities.
2. Governance and Compliance
o Uphold robust governance practices in line with the organisation’s Articles
of Association, constitutional documents, policies and relevant codes of
conduct.
o Ensure compliance with legal and regulatory obligations.
3. Financial Stewardship
o Review and approve annual budgets, major financial decisions, and
significant capital expenditures.
o Oversee financial controls and ensure transparent reporting and auditing
processes.
4. Risk Management
o Identify, monitor, and mitigate key risks (financial, reputational,
operational, and strategic) to protect Bowls England’s interests.
o Ensure a suitable risk management framework is in place and regularly
reviewed.
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5. Appointment and Supervision of CE
o Appoint or remove the CE and define the CE’s terms of employment.
o Set clear objectives, evaluate performance, and offer support in
implementing the Board’s strategic decisions.
6. Stakeholder Engagement
o Maintain effective relationships with members, clubs, county associations,
volunteers, sponsors, regulatory bodies, and other partners.
o Represent Bowls England publicly, advocating for the sport and promoting
key initiatives.
7. Board Culture and Ethics
o Foster a culture of integrity, open communication, and accountability that
cascades through the sport.
o Address conflicts of interest in a transparent and timely manner and
ensure all Board members adhere to the organisation’s Code of Conduct.

5. Meetings and Procedures

1. Frequency of Meetings

o The Board shall meet at least 6 times per year with additional meetings
scheduled as necessary.

o The Chair may call extraordinary meetings if urgent matters arise.
2. Agenda and Papers

o The Chair (in coordination with the CE) shall agree an agenda for each
meeting, circulated alongside supporting documents at least 7 days in
advance.

o Board members are expected to review materials thoroughly before
meetings to facilitate productive discussions.

3. Quorum and Decision-Making

o A quorum is defined by Bowls England’s constitutional documents.

o Decisions should be reached by consensus where possible; if a vote is
required, a simple majority or any higher threshold outlined in the
constitution will apply.

o The Chair has a second and casting vote in the event of a tie.

4. Minutes and Records

o The appointed Secretary records decisions and action points to be sent to
the Chair within 7 days of the meeting.

o Minutes are approved at the subsequent meeting and securely stored.

o Minutes are communicated to stakeholders in a transparent and
informative manner to deepen understanding of the work of the Board
and the purpose and impact of its decision.

6. Committees and Working Groups
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1. Scheme of Delegation

o The Board may develop a Scheme of Delegation document which
delegates some of its responsibilities to committees or other groups.
2. Standing Committees
o The Board may establish committees to handle specialised areas.
o Committees have written terms of reference, meet regularly, and report
recommendations back to the Board.
3. Ad Hoc Working Groups
o Temporary groups may be formed to address specific tasks or projects.

o They disband once objectives are fulfilled and provide a final report to the
Board.

7. Code of Conduct and Conflict of Interest

1. Code of Conduct

o All Board members must uphold Bowls England’s Code of Conduct,
demonstrating professionalism, respect, and fairness in all actions.
o Any breaches of the code will be addressed in accordance with the
organisation’s disciplinary procedures.
2. Conflict of Interest
o Board members must declare any personal or professional interest that
could conflict with the organisation’s interests.

o Procedures for managing conflicts must be followed to maintain integrity.
o The Conflict of Interest Policy must be adhered to.

8. Performance Evaluation

1. Individual Appraisals
o The Chair will periodically assess each Board member’s contribution and
development needs.
o The SINED will appraise the Chair
2. Board Effectiveness Review
o The Board shall undertake an annual self-assessment, measuring its
collective performance, decision-making quality, and adherence to good
governance practices.

o Periodic external reviews may be commissioned for an independent
assessment and recommendations.

9. Reporting and Transparency

1. Annual Reporting

o The Board approves an annual report, including financial statements and
updates on performance against strategic objectives.
2. Stakeholder Communication

o Significant decisions, policy updates, and strategic milestones are
communicated to Bowls England members, volunteers, and partners
promptly and transparently.
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3. Whistleblowing
o The board abides by the organisation's Whistleblowing Policy

10. Review of Terms of Reference

1. Frequency
o These Terms of Reference will be reviewed at least once every two years
or sooner if significant governance changes occur.
2. Approval Process
o Any amendments require Board approval. The final Terms of Reference
are then made available to all Board members and relevant stakeholders.
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Regulation 5: Appointment of Committees and Working
Parties

1. The Board may appoint Committees, Working Parties and Panels when required.

2. The following Committees shall be established:

3. Terms of Reference of committees can be found on the Bowls England website.

15

a) Disciplinary Panel, appointed by the Board

b) Audit Committee, appointed by the Board

c) Remuneration and HR Committee, appointed by the Board
d) Nominations Committee, appointed by the Board

e) Management Audit & Review Committee, established in accordance with
Regulation 8
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Regulation 6: Presidential Team

1. Investiture

The President, Senior Vice President and Junior Vice President shall be formally invested
at the beginning of each Annual General Meeting.

2. Nominations for Junior Vice President

2.1 The nomination for Junior Vice President shall rotate by gender annually.
Nominations of candidates from the gender which has priority in that year, and only
that gender, should be made in writing and signed by the Administrator and Chair of
the County Association and sent, together with a detailed CV and application form, to
the Chief Executive not later than the Monday of Standard Week 44 each year.

2.2 If no valid nomination for the position of Junior Vice President is received in
accordance with the designated gender requirement for that particular year, the
nomination process for election to the position will begin again and shall be made in
same way as 2.1 and send nominations to the Chief Executive not later than the
Monday of Standard Week 49 each year.

2.3 If 2.2 takes place, the opposite gender will have priority in the following year.

3. Election
3.1 Following the nominations process outlined in 2.1, if an election is necessary for
the position of Junior Vice President then a ballot shall be undertaken. Voting returns
must be received by the Chief Executive by the Monday of Standard Week 50.
3.2 Following the nominations process outlined in 2.2, if an election is necessary for
the position of Junior Vice President then a ballot shall be undertaken. Voting returns

must be received by the Chief Executive by the Monday of Standard Week 3.

3.3 Where there is an equality of votes between candidates then the Board Chair shall
draw lots.

4. Term of Office
The duties of the Presidential Officers shall commence from the commencement of the

Annual General Meeting and run until the following Annual General Meeting. The
President may be invited to attend Board Meetings without the power to vote.
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5. Other Duties

Members of the Presidential Team shall not serve Bowls England in any other capacity
during their tenure.

6. Presidential Protocol

All members of the Presidential Team shall follow the protocol guidelines approved by
the Board.
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Regulation 7: Performance Team and International
Selection

This regulation provides detail on the composition and appointment of the Bowls
England Performance Team and the process for international selection.

1. Com

position

The Performance Management Team shall consist of -

Performance Director
Men’s Team Manager
Women’s Team Manager
Junior Team Manager
Para Team Manager
Performance Coach

The Performance Management Team and talent identification/selection process shall be
supported by International Area Scouts representing the geographic areas across
England.

Men’s/Junior — 1 International Area Scout representing each of the 4 areas
(North/Midlands, East, South and West)

Women’s/Junior — 1 International Area Scout representing each of the 4 areas
(North/Midlands, East, South and West)

PD - 1 International Area Scout representing each of the 2 areas (North and
South)

VI - 1 International Area Scout representing each of the 2 areas (North and
South)

Other roles may be introduced by the Performance Director to support Bowls England’s
objectives, subject to approval by the Chief Executive.

2. Appointments

2.1 A Performance Director shall be appointed by the Chief Executive, with the support
of the Chair, and is responsible for leading the international performance programme.

2.2 The Performance Director shall be appointed on a four-year term, aligning with the
Commonwealth Games cycles, following advertisement and interviews or be

18
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reappointed. The term and conditions relating to appointment may be altered by the
Board in exceptional circumstances.

2.3 The Performance Director, with the support of the Chief Executive, shall be
responsible for recruiting and appointing the Performance Management Team.

2.4 The International Team Managers, with the support of the Performance Director,
shall be responsible for recruiting and appointing International Area Scouts.

2.5 International Team Managers and International Area Scouts shall be appointed on
a two-year term

2.6 Should a vacancy for any role occur during any year, it shall be filled by the
Performance Director.

2.7 The terms and conditions relating to any appointments may be altered by the
Performance Director in exceptional circumstances.

3. International Selection
3.1 A Bowls England Selection Policy and Appeals Process provides the basis for
international team selection. These can be found on the Bowls England website.
Bowls England complies with Team England’s selection process for Commonwealth

Games.

3.2 International Area Scouts shall attend events as required in a supportive role by
the Team Managers, and after approval of the Performance Director.

4. Consideration for Selection
4.1 International Team Managers and International Area Scouts will work closely with
County Associations Team Managers to ensure relevant players are considered for
selection.

5. Players and Officials on Official International Duties

Players selected for Official International Duties, together with personnel on duty with

Bowls England’s teams, must be allowed to play in all rounds of County Championships,
in accordance with regulations. This includes and any relevant squad/training days.
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Regulation 8: Management Audit and Review
Committee

1. Membership
1.1 The Management Audit & Review Committee shall comprise four members who
shall be elected by the Members of each of the four Bowls England geographic groups,

plus the Bowls England Senior Independent Director.

1.2 In year one, the East and West Regional Representatives shall be elected to serve
for a period of one year.

1.3 In year one, the North and South Regional Representatives shall be elected to
serve for a period of two years.

1.4 In all further years, members will be elected to serve for a period of two years.

1.5 The Senior Independent Director will chair and facilitate the Management Audit
and Review Committee.

2. Independence and Qualification

2.1 No Board Members or Employees may be elected to the Committee. All Elected
Members of the Committee must be affiliated members of Bowls England.

3. Proceedings of the Committee

3.1 The Committee shall meet as many times as is required in order to perform its
work, including a maximum of three times per year in person.

3.2 Three Members of the Committee may request a meeting if they consider one is
necessary or expedient.

3.3 A quorum shall be the Senior Independent Director plus three of the Regional
Representatives of the Committee in attendance.

3.4 Only members of the Committee shall be entitled to attend a meeting of the

Committee. Attendance by non-members shall be at the discretion of the Senior
Independent Director.
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3.5 Members of the Committee may participate in or hold a meeting of the Committee
by means of video conference or telephone conference or other similar communication
so that all persons participating in the meeting can hear and speak to each other.
Participation by such means shall be deemed to constitute presence in person and
business so transacted shall be effective for all purposes as that of a meeting of the
Committee duly convened and held with such persons physically present.

4. Responsibility and Authority
4.1 The remit of the Committee shall be determined by the Board.
4.2 The Committee will have the responsibility to work with the County Associations
and Clubs to gain a better understanding of the current level of Governance at Club

and County Level.

4.3 The Committee will make a formal report on the findings of 4.2 and make
appropriate recommendations to the Board as necessary.

4.4 The Committee is authorised to, , invite the Chief Executive to attend all or part of
a meeting.

4.5 The Committee is authorised to, with the consent of the Chief Executive, invite
staff members to attend all or part of a meeting.

4.6 The Committee is empowered to ensure that necessary policies and procedures
are in place and appropriately administered to ensure good governance.

5. Voting
5.1 All members of the Committee shall have one vote

5.2 In the event of an equality of votes, the Senior Independent Director shall draw
lots

6. Accountability
6.1 The Committee is accountable to the Board of Bowls England.

6.2 The powers delegated to the Committee may be revoked by either the Board or
the Members at any time.
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6.3 Minutes of all meetings shall be recorded and deliberations of the Committee shall
be reported regularly to the Board.

7. Nominations and Removal
7.1 Nominations for the Committee will be made in accordance with Section 1.1.
7.2 Nominations must be made in writing and signed by the Administrator of the
County Association, and sent together with an appropriate CV to the Chief Executive

no later than the Monday of Standard Week 40 each year.

7.3 Voting, if required, will be through the County Associations forming the
Geographical Group. In the event of a tie, the Board Chair shall draw lots.

7.4 If nominations have not been received within the timeframe detailed in 1.2, the
Board has the power to recruit members from within the Geographical Group for the

vacant positions.

7.5 Should a vacancy occur during the year the Board has the power to recruit
members from within the Geographical Group for the remaining period of the position.

7.6 The Board has the right to review the membership of the Committee at any time.

22 Feb-25



e

b

oror0o it 000008

BOWLS
ENGLAND

Regulation 9: Disciplinary and Misconduct

Please refer to Disciplinary on the Bowls England website by clicking here.
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Regulation 10: General Matters
1. Voting Rights at General Meetings

County Associations shall be entitled to the amount of votes in accordance with their
returns of Affiliated Members as at 1st September in each year as follows:

1.1 Up to five per cent of the total Bowls England Affiliated Membership one (1) vote
per Authorised Representative

1.2 Five per cent or more of the total Bowls England Affiliated Membership two (2)
votes per Authorised Representative

2. Proposals to the Annual General Meeting
2.1 All proposals must be submitted to the Chief Executive by the Monday of Week 45.
2.2 Any proposal agreed at the Annual General Meeting (or any other General
Meeting) may not be rescinded or amended for at least two years from the date of the
meeting at which it was agreed.

3. Counties Conference and drop-in sessions
3.1 A Counties Conference will be held each year.
3.2 Attendees at the Counties Conference will be decided each year by the Board of
Bowls England and will include relevant representation from the County which will
include the County Administrator
3.3 Regular virtual drop-in sessions will be arranged for County Administrators.

4. Affiliation Fees and Entry Fees
4.1 All playing members of Clubs are required to be affiliated to both Bowls England
and their respective County. The Bowls England membership year commences on 1st
May annually when Clubs are required to register their membership with their County.
Registration of new members should continue throughout the season. With the final

top up taking place on the 1st September annually.

4.2 Affiliation fees must be paid in full by 31st May in each year. Late payment will
incur a penalty of £500 and may result in competition entries being excluded.
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4.3 National Championship fees must be paid by 1st March in each year. Late payment
may result in competition entries being excluded.

4.4 The fees for all classes of membership and competition entry fees shall be
determined by the Board and ratified at the Annual General Meeting. As agreed at the
2023 AGM, an inflationary increase will be applied each year based on the rate of
inflation on 1 October 2024, as determined by the Consumer Price Index released by
the Office for National Statistics.

5. Financial Year

The financial year of the company will be 12 months commencing on 1st October and
expiring on 30th September each year.

6. Betting Integrity

6.1 All participants in matches played under the direction of Bowls England are obliged
to:

25

a)

b)

c)

d)

f)

Not place or attempt to place a bet on a match or other event or competition in
which they or their club/county participates;

Not solicit or facilitate, or attempt to solicit or facilitate, another person to bet on
a match or other event or competition in which they or their club/county
participates;

Not offer, or attempt to offer, a bribe in order to fix or contrive a result or the
progress of a match or other event or competition in which they or their
club/county participates;

Not receive, or seek or attempt to receive, a bribe in order to fix or contrive a
result or the progress of a match or other event or competition in which they or
their club/county participates;

Report any approach or other activity which contravenes, or which may
contravene, the sport’s rules on betting;

Co-operate with any investigation and/or request for information including the
provision of documentation (e.g. telephone/betting records) to officials engaged
in the investigation of suspected integrity issues in the sport in relation to
betting;
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g) Perform to the best of their ability in any match or other event in which they
participate

6.2 Any participant who breaches the above rules will be subject to disciplinary action
as per Bowls England Regulation No. 9.
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Revisions

Date Reg. Details

Jul-22 Brand Update

Jul-22 Contents added

Jul-22 Definitions added

Jul-22 1 Charts updated to reflect the correct structure and to include
the Independent Directors.

Jul-22 2.5.1 Affiliation date amended.

Jul-22 2.5.2 Wording change to provide clarity, inclusion of the
Safeguarding Case Management Panel and sanctions.

Jul-22 2.5.2b Amendment to include UKAD Anti-Doping Rules, this is a
requirement for all National Governing Bodies.

Jul-22 2.5.4 Alterations to membership and/or county boundary changes.
Clubs must apply to the Board for ratification, both counties will
then be consulted over the proposed change.

Jul-22 3.1 Amended to reflect the correct structure and to include the
Independent Directors.

Jul-22 4 Updated to match current roles and job descriptions.

Jul-22 5 Addition of ‘panels’. Removal of any reference to affiliated
members as some appointments are skills based.

Jul-22 6.1 Amendment to the time of investiture.

Jul-22 6.2 Amendment to the nomination process for Junior Vice
President, to provide clarity.

Jul-22 6.3 Removal of the Chair having casting vote, and instead the
decision will be draw lots.

Jul-22 7 Amended Chief Executive references to Performance Director.

Jul-22 7.4 Amended so that only one applicant can be nominated per
County.

27
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Jul-22 7.9 Amendment to the terms of appointment for the Performance
Director.
Jul-22 7.9.2 Amendment to the terms of appointment for the International
Team Managers.
Jul-22 8 Amendment the Senior Independent Director is now the Chair
and Facilitator.
Jul-22 8.4 Amendment to the remit of MAR
Jul-22 8.7 Amendment to contingencies should a vacancy occur or not be
filled.
Jul-22  8.7.6 Amendment to provide the Board with the power to review the
membership of the Committee at any time.
Jul-22 10.1 Amendment to include the late affiliation process in September.
Jul-22 10.3 Amendment from Counties Meeting to County Conference.
Jul-22 10.4 Amendment to the timing of Affiliation Fees.
Jul-22 12 Regulation 12: Clothing Protocol removed.
Jul-22  App A Appendix A: Affiliation Removed
Jul-22 Revisions Table Added

Sep-23 | Definitions | Amendment to the definition of affiliated member

Sep-23 | 1 Organisation diagram amend - removal portfolios
Sep-23 3.3 Amendment of week number

Sep-23 3.4 Amendment of week number

Sep-23 | 3.5 Amendment to reflect skills and experience
Sep-23 4 Regulation amend to Board Terms of Reference
Sep-23  6.2.1 Amendment of week number

Sep-23  6.3.1 Amendment of week number

Sep-23 11 Regulation removed
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Feb-25 2.8 Update to Honorary Membership criteria
Feb-25 2.9 Update to Affiliation benefits table
Feb-25 5 Update to Committee list
Feb-25 10.4.4 Update based on policy on affiliation fees
Feb-25 7 Regulation updated to reflect changes to Performance Team
and Selection.
Apr-25 2.5.2 Update to ensure compliance with BE rules and regulations
Apr-25 2.6 Update to ensure compliance with BE rules and regulations
Apr-25 4 New Board Terms of Reference

Area in development

Regulation Details
3 Following Nominations Committee discussions, some changes will
be applied to this section to provide more clarity.
6 Regulation does not reflect the interim position with the Presidential
Team as review takes place.
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